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This graphic represents an overview of a workplace violence (mitigation) program depicting the stages and elements from the proactive to responsive and business
continuity after an event has occurred. It provides the essential elements that can be modified and adapted to fit your business structure. Contact the Security
Executive Council at contact@secleader.com for information about how to use this material, or for questions about building a holistic workplace violence program.
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This graphic represents an overview of a workplace violence (mitigation) program depicting the stages and elements from the proactive to responsive and business
continuity after an event has occurred. It provides the essential elements that can be modified and adapted to fit your business structure. Contact the Security
Executive Council at contact@secleader.com for information about how to use this material, or for questions about building a holistic workplace violence program.
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